
Who is eligible to participate?

How much will it cost?

HoW do I partIcIpate?

POLICY DATA

Compensation-related pay practices, policies 
and decisions:

•  Base salary increases

•  Annual incentive measures and metrics

•   Long-term incentive eligibility, vehicles  
and distributions

•  New-hire bonuses and grants

•  Retention bonuses and grants

•  Severance and Change-in-Control

•  Blue Racer Midstream

•  Boardwalk Pipeline Partners

•  Buckeye Pipeline Partners

•  Cheniere Energy

•  Crestwood Equity Partners

•  Enbridge Energy Partners

•  Energy Transfer Partners

•  EnLink Midstream

•  Enterprise Products

281.378.1350  |  LOngneCker.COm  ®   Houston: 11011 Jones Road, Suite 200  |  Houston, Texas 77070 
Dallas: 13155 Noel Road, Suite 900  |  Dallas, Texas 75240  ®  Denver: 1873 South Bellaire Street  |  Denver, Colorado 80222

POSITIOn DATA

Position-based compensation data for 170 jobs 
over various departments and functions broken 
out by size and geography:

•  Base salary

•  Annual Incentives (Target and Actual)

•  Total Cash (Target and Actual)

•  Long-term Incentives (Target and Actual)

•  Total Direct Compensation (Target and Actual)

Keep your compensatIon programs competItIve 
with the midstream energy market by participating 
in Longnecker & Associates’ 2017 Midstream 
Industry Compensation Survey.

Organization whose direct or indirect operations include 
the transportation, storage and wholesale marketing of 
oil, natural gas and natural gas liquids.

2017 
Industry compensatIon survey

mIdstream 

What data will be provided?

Who has participated in this survey?
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TARGETS BY SALARY RANGE

Salary Range
($000) # of Orgs

Target Annual Incentive (% of Base Salary)

10th 25th 50th 75th 90th Avg

600 or More 9 — 100.0 100.0 125.0 — 113.6

500 to 599 7 — 65.0 91.0 100.0 — 90.9

450 to 499 5 — 70.0 80.0 107.5 — 87.0

400 to 449 8 — 53.8 82.5 97.5 — 77.5

375 to 399 10 50.0 53.8 75.0 100.0 104.5 75.5

350 to 374 10 26.0 44.4 62.5 100.0 100.0 65.6

325 to 349 6 — 45.0 55.0 71.3 — 57.5

300 to 324 12 40.0 45.6 55.0 75.0 92.5 61.3

290 to 299 7 — 40.0 50.0 70.0 — 57.9

280 to 289 8 — 38.8 55.0 67.5 — 54.1

270 to 279 9 — 40.0 50.0 57.5 — 48.7

260 to 269 12 35.5 40.0 57.5 69.4 75.0 54.7

250 to 259 15 32.5 35.0 50.0 60.0 193.8 69.7

240 to 249 15 34.0 36.2 40.0 63.3 85.0 49.7

230 to 239 13 29.0 35.6 50.0 65.0 75.0 49.2

220 to 229 14 27.5 31.3 37.0 50.0 180.3 57.2

210 to 219 14 27.5 31.5 33.5 50.0 70.0 40.7

200 to 209 19 25.0 28.8 34.0 45.0 77.5 40.3

190 to 199 20 25.0 27.6 33.8 40.0 62.6 36.6

180 to 189 18 21.6 25.0 28.3 40.0 74.3 35.7

170 to 179 20 21.6 23.1 25.0 38.8 53.1 31.8

160 to 169 20 16.3 20.5 24.6 30.0 35.6 26.4

150 to 159 24 16.8 20.0 24.5 30.0 43.8 27.1

140 to 149 21 13.9 16.8 20.6 25.0 28.9 21.5

130 to 139 23 12.7 18.3 19.0 25.0 32.4 21.2

120 to 129 24 11.6 15.7 17.7 24.4 32.8 19.9

110 to 119 20 11.0 12.6 17.6 20.3 25.0 17.5

100 to 109 23 8.8 11.3 15.7 19.6 24.0 16.1

90 to 99 23 8.3 9.8 13.6 18.2 23.4 14.2

80 to 89 23 5.6 7.9 11.4 16.0 20.0 12.5

70 to 79 23 4.7 5.8 10.4 13.1 15.2 9.9

60 to 69 22 4.4 5.6 9.4 11.4 15.0 8.9

50 to 59 20 4.2 5.4 8.0 10.6 15.0 9.0

Less than 50 16 3.7 5.1 8.0 10.0 12.7 8.0

Target Annual Incentive by Salary Range
The following table summarizes the target annual incentive, as a percentage of base salary, by salary range. 
A company-weighted approach was used where each company has an equal weighting within the specified 
salary range. 

Important: results will only be available to participating organizations. 

report type policy data position data price

Standard Report ü Limited* FREE

Detailed Report ü ü $1,500
 
*data will not be broken out by size or geography

•  EQT Corporation

•  Fairway Energy Partners

•  Flatirons Field Services

•  Genesis Energy

•  Iroquois Pipeline Operating Company

•  Kinder Morgan

•  Magellan Midstream Partners

•  MarkWest Logistics Services

•  Navitas Midstream Partners

•  NGL Energy Partners

•  NuStar Energy

•  ONEOK

•  PennTex Midstream Partners

•  Plains All American Pipeline

•  Spectra Energy Corporation

•  Sprague Resources

•  Summit Midstream Partners

•  USA Compression Partners

To sign up or request more information  
about the survey, please contact  

Josh Whittaker  |  281.378.1368 or  
email us at surveys@longnecker.com

What dates will  
I need to be aware of?
open date: April 1, 2017

close date: April 29, 2017

results avaIlable: August 2017
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Annual Incentive Metrics: Financial
What is the weighting associated with the financial metric category for your organization’s executives? 
What financial performance metric(s) are assigned to the annual incentive plan for your organization’s 
executives?

n=20All Organizations n=10Revenue: Less than $3B n=10Revenue: $3B or More

Category Prevalence

CEO CEO CEOOther NEOs Other NEOs Other NEOs

Category Weight

Metric Prevalence

Category Prevalence

Category Weight

Metric Prevalence

Category Prevalence

Category Weight

Metric Prevalence
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Less than 20%
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Less than 20%
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21% 8%Cost-based Cost-based Cost-based

Growth-based Growth-based Growth-based

Profit-based Profit-based Profit-based

Return-based Return-based Return-based

Other Other Other

15%

50% 42%
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15% 43% 17%

23% 36% 8%
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III. ANNUAL INCENTIVE
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POSITION CODE:DEPARTMENT:

Chief Executive Officer
Responsible for the overall direction of the business and for achieving maximum return on invested capital. Coordinates the efforts of the senior executives 
and works with them to plan, develop, establish, and oversee interpretation and implementation of policies and objectives of the organization in accordance 
with board directives and corporate charter. Represents the organization to its customers, the financial community, and the general public. 

DEGREE OF MATCH

Less  Equal  More
5%90%5%

ADM.001.X1ADMINISTRATION

SCOPE TYPE/
RANGE

# OF 
ORGS

SCOPE SIZE BASE SALARY
ANNUAL 

INCENTIVE TOTAL CASH COMPENSATION
LONG-TERM 
INCENTIVE TOTAL DIRECT COMPENSATION

25th 50th 75th 25th 50th 75th Avg % Elig % Rec 25th 50th 75th Avg % Elig % Rec 25th 50th 75th Avg

Revenue ($Mill)

All Orgs 20 270.3 2,219.0 4,488.0 362.8 587.5 768.8 587.8 95.0 75.0 574.3 1,055.0 1,560.0 1,236.5 75.0 70.0 912.8 2,947.0 5,927.1 3,651.7

Narrow Cuts

Less than 500 8 28.5 173.5 346.0 350.0 457.5 599.0 491.1 87.5 75.0 469.6 715.0 1,082.5 736.2 62.5 50.0 690.0 1,348.8 2,990.5 1,762.4

1,000 - 5,000 8 2,203.5 2,896.5 4,321.8 555.0 657.5 791.3 646.1 100.0 87.5 990.3 1,345.0 2,230.0 1,561.7 87.5 87.5 2,260.6 3,549.4 6,797.7 4,128.4

2,000 - 4,000 6 2,162.0 2,295.0 3,572.5 585.0 665.0 835.0 691.7 100.0 83.3 1,132.5 1,485.0 2,560.0 1,710.0 100.0 100.0 2,353.5 3,549.4 7,410.2 4,465.6

2,500 - 10,000 5 3,692.0 4,452.0 4,867.0 506.9 660.0 981.5 727.4 100.0 100.0 1,096.9 1,350.0 2,726.0 1,799.2 80.0 80.0 2,079.4 5,350.0 9,135.7 5,556.0

Broad Cuts

Less than 1,000 8 28.5 173.5 346.0 350.0 457.5 599.0 491.1 87.5 75.0 469.6 715.0 1,082.5 736.2 62.5 50.0 690.0 1,348.8 2,990.5 1,762.4

Less than 5,000 16 125.3 1,284.5 3,174.8 369.1 587.5 671.3 568.6 93.8 81.3 616.2 1,055.0 1,347.5 1,148.9 75.0 68.8 912.8 2,630.0 3,915.0 2,945.4

1,000 - 10,000 9 2,219.0 3,453.0 4,476.0 570.0 660.0 840.0 700.2 100.0 88.9 1,096.9 1,350.0 2,690.0 1,724.0 88.9 88.9 2,307.1 3,823.8 7,540.2 4,890.9

Full-Time Equivalent Employees

Narrow Cuts

Less than 500 7 20.0 70.0 320.0 350.0 400.0 575.0 418.4 85.7 85.7 437.5 665.0 1,110.0 698.5 57.1 57.1 665.0 1,697.5 3,034.0 1,871.3

500 - 1,500 6 828.5 1,246.5 1,318.5 494.7 627.5 745.0 635.6 100.0 66.7 812.8 1,155.0 1,342.5 1,080.6 83.3 66.7 970.9 2,307.1 3,793.8 2,520.5

1,500 - 5,000 5 1,742.0 1,844.0 3,306.0 362.5 675.0 840.0 616.0 100.0 60.0 362.5 1,630.0 2,690.0 1,547.0 80.0 80.0 2,086.9 7,280.3 8,124.0 5,540.4

Broad Cuts

Less than 1,000 9 45.0 250.0 550.0 350.0 400.0 591.0 476.4 88.9 77.8 501.6 765.0 1,055.0 752.6 55.6 44.4 715.0 1,000.0 2,947.0 1,664.7

1,000 - 2,000 7 1,254.0 1,464.0 1,830.0 600.0 660.0 830.0 687.1 100.0 85.7 1,310.0 1,350.0 2,430.0 1,658.6 100.0 100.0 2,400.0 3,823.8 7,280.3 4,591.9

Assets ($Mill)

Narrow Cuts

Less than 500 7 57.0 274.0 407.0 350.0 400.0 655.0 437.4 85.7 85.7 437.5 665.0 1,310.0 746.5 57.1 57.1 665.0 1,697.5 3,945.4 2,261.4

2,000 - 7,000 6 3,745.0 5,304.5 6,172.6 492.5 587.5 706.3 590.0 100.0 66.7 537.5 1,225.0 1,872.5 1,271.7 83.3 83.3 1,748.1 2,630.0 4,397.7 2,961.2


