2017 UPSTREAM

INDUSTRY COMPENSATION SURVEY

Who is eligible to participate?

s Wt data will be provided? s——

POLICY DATA

Compensation-related pay practices, policies
and decisions:

® Base salary increases

¢ Annual incentive measures and metrics

Long-term incentive eligibility and vehicles

New-hire bonuses and grants

® Retention bonuses and grants

Severance and Change-in-Control

All Organizations Revenue: Less than $3B Revenue: $3B or More
v v v
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Other NEOs

CEO

Category Weight

Category Prevalence
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Category Weight

’—Less than 20% © 0%
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More than 80% @I 21%
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20% - 39% @ 21%
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60% - 80% (K 7%

L More than 80% @ 21%

Other NEO:

Metric Prevalence
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Other NEOs

Metric Prevalence

Cost-based @ 15%
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Growth-based (I 19%
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Return-based @I 15%

other @I 23%

Cost-based (I 21%
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other (I 36%

Need PETROTECHNICAL data?

Participate in Longnecker & Associates’ 2017
Upstream Industry Compensation Survey to find out
what competitive compensation programs you need to
attract, motivate and retain your petrotechnical teams.

Organizations whose direct or indirect operations include the
exploration, exploitation, and/or production of underground
or underwater crude oil or natural gas in the United States.

POSITION DATA

Position-based compensation data over various
departments and functions broken out by size
and geography:

® Base salary

® Annual Incentives (Target and Actual)

¢ Total Cash (Target and Actual)

¢ Long-term Incentives (Target and Actual)

¢ Total Direct Compensation (Target and Actual)

Incentive (% of Base Salary)

600 or More 9 100.0 100.0 125.0 - 136
Category Prevalence
500 to 599 7 - 65.0 91.0 100.0 - 90.9
""""" 1075 - 87.0
515 - s
ANNUAL LONG-TERM 0.0 1045 55
SCOPE SIZE BASE SALARY INCENTIVE | TOTAL CASH COMPENSATION | INCENTIVE TOTAL DIRECT COMPENSATION
SCOPETYPE/ | # OF 1000 1000 656
M3 - 57.5
Revenue ($Mill
(s ) 75.0 925 613
All Orgs ‘ 20 ‘ 2703 22190 44880 ‘ 3628 5875 7688 5878 ‘ 950 750 ‘ 5743 10550 15600 w,zze.s‘ 50 700 ‘ 9128 20470 59211 36517 E, - o
Narrow Cuts A N o
Less than 500 8 | 285 135 3460 | 3500 4515 5990 4911 | 875 750 | 4696 7150 10825 7362 | 625 500 | 6900 13488 29905 17624 E: - .
1,000 - 5,000 8 | 22035 28965 43218 | 5550 6525 7913 6461 | 1000 875 | 9903 13450 22300 15617 | 8.5 875 | 22606 35494 67977 41284 . o0 w7
2,000 - 4,000 6 | 20620 22950 35725 | 5850 6650 8350 6917 | 1000 833 | 11325 14850 25600 1700 | 1000 1000 | 23535 35404 74102 44656 3 038 o7
2,500 - 10,000 5 | 36920 44520 48670 | 5069 6600 9815 7274 | 1000 1000 [10969 13500 27260 17992 | 800 800 | 20794 53500 91357 55560 33 850 97
Broad Cuts 65.0 750 492
lessthan1000 | 8 | 285 135 3460 | 3500 4575 5990 4911 | 875 750 | 4696 7150 10825 7362 | 625 500 | 6900 13488 29905 17624 500 1803 52
lessthan5000 | 16 | 1253 12845 31748 | 3691 5875 6713 5686 | 938 813 | 6162 10550 13475 11489 | 750 688 | 9128 26300 39150 29454 500 700 07
1,000 - 10,000 9 | 22190 34530 44760 | 5700 6600 8400 7002 | 1000 889 |10969 13500 26900 17240 | 889 889 | 23071 38238 75402 48909 450 s 03
Full-Time Equivalent Employees 00 626 366
Narrow Cuts 20 %3 37
Less than 500 7 200 700 3200 | 3500 4000 5750 4184 | 857 857 | 4315 6650 11100 6985 | 5.1 571 | 6650 16975 30340 1813 RS 531 8
500 - 1,500 6 | 8285 12465 13185 | 4947 6275 7450 6356 | 1000 667 | 8128 11550 13425 10806 | 833 667 | 9709 23071 37938 25208 0.0 6 24
! 1
1,500 - 5,000 5 | 17420 18440 33060 | 3625 6750 8400 6160 | 1000 600 | 3625 16300 26900 15470 | 800 800 | 20869 72803 81240 55404 g0 el z
250 289 25
Broad Cuts
250 24 22
lessthan1000 | 9 | 450 2500 5500 | 3500 4000 5910 4764 | 889 7.8 | 5016 7650 10850 7526 | 556 444 | 7150 10000 29410 16647
244 328 19.9
1,000 - 2,000 7 | 1250 14640 18300 | 6000 6600 8300 6871 | 1000 857 |1310.0 13500 24300 16586 | 1000 1000 | 24000 38238 72803 45919
203 250 175
Assets ($Mill)
(s ) 19.6 240 16.1
Narrow Cuts
182 24
Less than 500 7 570 2040 4070 | 3500 4000 6550 434 | 857 857 | 435 6650 13100 7465 | 571 521 | 6650 16975 39454 22614 . oo -
2,000 - 7,000 6 | a7450 5045 6126 | 4925 5875 7063 5900 | 1000 667 | 5315 12050 18725 1217 | 833 833 | 17481 26300 43977 29612 R . o
‘ na4 15.0 8.9
Return-based - 7%
50 to 59 20 42 54 8.0 106 15.0 9.0
other @ 8%
Less than 50 1 a7 51 80 100 27 80

How much will it cost?

IMPORTANT: Results will only be available to participating organizations.

Report Type

Policy Data

Position Data

Price

Standard Report

v

Limited*

FREE

Detailed Report

v

v

$1,500

*Data will not be broken out by size or geography

v

LONGNECKER

ALL IN.

& ASSOCIATES

What dates will
| need to be aware of?

OPEN DATE: April 1, 2017
CLOSE DATE: May 31, 2017
RESULTS AVAILABLE: September 2017

HOW DO | PARTICIPATE?

To sign up or request more information
about the survey, please contact

Josh Whittaker | 261.378.1368 or
email us at surveys@longnecker.com

281.378.1350 | LONGNECKER.COM ¢ Houston: 11011 Jones Road, Suite 200 | Houston, Texas 77070
Dallas: 13155 Noel Road, Suite 900 | Dallas, Texas 75240 ¢ Denver: 1873 South Bellaire Street | Denver, Colorado 80222



