KEEP YOUR INCENTIVE PROGRAMS COMPETITIVE

with the energy market by participating in
Longnecker & Associates’ 2017 Energy Incentive
Compensation Survey.

2017 ENERGY

INCENTIVE COMPENSATION SURVEY

Organizations whose direct or indirect operations
are primarily involved with the Oil & Gas industry.

Who is eligible to participate?

s \hat data will be provided? s—

POLICY DATA

Compensation-related pay practices, policies
and decisions:

POSITION DATA

Employee type-based compensation data broken
out by size and geography:

¢ Annual incentive measures and metrics ¢ Annual Incentives (Target and Actual)
e Long-term incentive eligibility, vehicles ¢ Total Cash (Target and Actual)
and distributions/dividends e Long-term Incentives (Target and Actual)
* New-hire bonuses and grants ¢ Total Direct Compensation (Target and Actual)

e Retention bonuses and grants

Target Annual Incentive (% of Base Salary)

All Organizations Revenue: Less than $3B Revenue: $3B or More
v v v

600 or More 9 - 100.0 100.0 125.0 - 136
Category Prevalence Category Prevalence Category Prevalence
500 to 599 7 - 65.0 91.0 100.0 - 909
b
""""" 107.5 — 87.0
CEO Other NEOs CEO Other
975 - 75
‘ ANNUAL LONG-TERM 1000 1045 755
SCOPE SIZE BASE SALARY INCENTIVE TOTAL CASH COMPENSATION INCENTIVE TOTAL DIRECT COMPENSATION
70% 70% 90% ' scoevee, | #or 1000 1000 656
3 — 51.5
Revenue ($Mill) » s P
. . All Orgs 20 ‘ 2703 2,219.0 4,488.0 ‘ 3628 587.5 768.8 587.8 ‘ 95.0 75.0 ‘ 5743 1,0550 1,560.0 12365 ‘ 75.0 700 ‘ 9128 29470 59271 3,651.7 700 _ 579
Category Weight Category Weight -
Narrow Cuts
615 541
Less than 500 8 285 1735 346.0 350.0 457.5 599.0 4911 87.5 75.0 469.6 750 10825 7362 625 50.0 690.0 13488 29905 17624 575 _ 87
Less than 20% 0% Less than 20% 0%
1,000 - 5,000 8 2,2035 2,896.5 4,318 555.0 657.5 93 646.1 100.0 875 9903 13450 22300 1,561.7 875 875 22606 35494 67977 41284 60.4 75.0 547
o 20% - 39% - 2% o 20% - 39% - 2,000 - 4,000 6 2,162.0 2,2950 3,5725 585.0 665.0 835.0 6917 100.0 833 11325 14850 2560.0 17100 | 100.0 100.0 | 2,3535 35494 74102 4,465.6 60.0 193.8 69.7
v} - 59% v} % -
o 40% - 59% - 2% o 40% - 59% ‘ e 2,500 - 10,000 5 3,692.0 4,452.0 4,867.0 506.9 660.0 9815 7214 1000 100.0 | 1,0969 13500 2726.0 1,799.2 80.0 80.0 2,0794 53500 91357 5,556.0 63.3 85.0 497
ovs-coss QK 7% 0%~ 6056 QI | proad cuts
More than 8% (I 21% More than 80% @ 11% | |ess than 1,000 8 285 735 3460 | 3500 4575 5990 4911 | 875 750 | 4696 7150 10825 7362 | 625 500 | 6900 13488 29905 17624 500 1803 572
Less than 5,000 16 1253 1,284.5 31748 3691 587.5 671.3 568.6 938 813 6162 1,0550 13475 11489 75.0 68.8 9128 2,630.0 39150 29454 50.0 70.0 407
1,000 - 10,000 9 2,219.0 3,453.0 4,476.0 570.0 660.0 840.0 7002 100.0 889 10969 13500 2,690.0 17240 889 889 23071 3,823.8 75402 4,8909 450 s 403
—Less than 20% @ 7% [~ Less than 20% 0%
4 3 Full-Time Equivalent Employees g0 626 366
2 20% - 39% @ 21% 2 20% - 39% L q ploy
40.0 743 357
= =z Narrow Cuts
p 40% - 59% (0 14% = 40%-59% (L 1% 188 531 318
_g g Less than 500 7 20.0 70.0 320.0 350.0 400.0 575.0 4184 857 857 4375 6650 1,100 6985 571 571 665.0 16975 3,0340 1813 L
£ conoon@EE v 5 oo-sov QN
o o 500 - 1,500 6 828.5 1,246.5 13185 4947 627.5 745.0 635.6 100.0 66.7 8128 1,550 11,3425 1,0806| 833 66.7 9709 23071 37938 25205 E
I More than 80% @I 21% I More than 80% @ 1% 300 38 21
1,500 - 5,000 5 1,742.0 1,844.0 3,306.0 3625 675.0 840.0 616.0 100.0 60.0 3625 1,630.0 2,690.0 15470 | 80.0 80.0 2,0869 72803 81240 55404
25.0 289 25
Broad Cuts
250 324 212
. . Less than 1,000 9 45.0 250.0 550.0 350.0 400.0 591.0 476.4 88.9 7.8 501.6 7650 1,050 7526 55.6 444 715.0 1,0000 29470 16647
Metric Prevalence Metric Prevalence 244 28 9
1,000 - 2,000 7 1,254.0 1,464.0 1,830.0 600.0 660.0 830.0 687.1 100.0 857 13100 13500 24300 16586 | 100.0 1000 | 2,400.0 3,823.8 72803 45919
203 250 175
Assets ($Mill
Cost-based @ 15% Cost-based (I 21% (smith 196 240 161
Narrow Cuts
ocr @I 46% ocr QUK <o
Less than 500 7 57.0 2740 407.0 350.0 400.0 655.0 4374 857 857 4375 6650 13100 7465 571 571 665.0 1,697.5 39454 22614 160 200 125
Growth-based @0 19% Growth-based (UL 29%
2,000 - 7,000 6 3,745.0 53045 6,172.6 4925 587.5 706.3 590.0 100.0 66.7 5375 12250 18725 127117 833 833 17481 26300 43977 29612 131 152 99
profit-based (K 54 profit-based (U 43% - -
oUW oy 3 e 2.0 v 14 15.0 89
Return-based (I 15% Return-based (I 43% " Return-based @ 1% o
( 50 to 59 20 42 5.4 8.0 106 15.0 9.0
other (I 23% other (I 36% other @ 8%
Less than 50 16 37 51 80 100 127 80

What dates will
| need to be aware of?

How much will it cost?

IMPORTANT: Results will only be available to participating organizations.

OPEN DATE: August 1, 2017
CLOSE DATE: August 31, 2017
RESULTS AVAILABLE: November 2017

Price
FREE
$500

Position Data
Limited*
v

Report Type Policy Data

v

Standard Report

Detailed Report v

*Data will not be broken out by size, career level, or geography

s Who has participated in this survey? se——

Energy XXI * Midstates Petroleum

e Abraxas Petroleum '
EnerVest .
EXCO Resources °

Freeport-McMoRan .

NuStar Energy
Panhandle Oil & Gas
Paragon Offshore

e Approach Resources i
e Atwood Oceanics *
¢ Bristow Group *

Gastar Exploration ¢ Pioneer Natural Resources

e Cameron International .
e Carrizo Oil & Gas o

e Cimarex Energy *

Halcon Resources * Range Resources
Helmerich & Payne .
HKN Energy J

Magellan Midstream Partners

Resolute Energy

e Crestwood Midstream Partners ° Talos Energy

e Eagle Energy Trust * The Williams Companies

¢ Whiting Petroleum

HOW DO | PARTICIPATE?

To sign up or request more information
about the survey, please contact

Josh Whittaker | 281.378.1368 or
email us at surveys@longnecker.com

v

LONGNECKER

& ASSOCIATES
ALL IN.

281.378.1350 | LONGNECKER.COM ¢ Houston: 11011 Jones Road, Suite 200 | Houston, Texas 77070

Dallas: 13155 Noel Road, Suite 900 | Dallas, Texas 75240 # Denver: 600 South Cherry Street, Suite 1115 | Glendale, Colorado 80246



mailto:surveys%40longnecker.com?subject=Energy%20Incentive%20Compensation%20Survey

