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2021 ENERGY PAY PULSE SURVEY

Severance Plans

Unvested Equity Treatment

How are unvested equity awards treated under the severance plan (not associated with a CIC)?

v

Chief Executive Officer (n=16)

Original vesting schedule @K 13%

Accel. vesting upon CIC (K 50%

Forfeited 0%
Committee’s discretion (K 25%
Other @K 13%

Non-CEO Executive (n=17)

Original vesting schedule ® 6%

Accel. vesting upon CIC (K 53%

Forfeited 0%
Committee’s discretion (MK 29%
Other @K 12%

Director (n=12)
Original vesting schedule 0%
Accel. vesting upon CIC (K 42%
Forfeited (NIIIK 25%
Committee’s discretion (K 33%
Other 0%

Manager (n=12)
Original vesting schedu 0%
Accel. vesting upon CIC
Forfeited
Committee’s discretion (K %%

Other 0%

Professional (n=12)

Original vesting schedule 0%
Accel. vesting upon CIC (K 42%
Forfeited (NIIIIIE 33%
Committee’s discretion (K 25%
Other 0%

Chief Executive Officer (n=10)

Original vesting schedule @K 10%

Non-CEO Executive (n=11)

Original vesting schedule

All Organizations Revenue: Less than $1B Revenue: More than $1B
v v

Chief Executive Officer (n=6)

Original vesting schedule @K 17%

Accel. vesting upon CIC (K 50%  Accel. vesting upon CIC (K 50%
0% Forfeited 0%

Committee’s discretion @K 17%

other K 17%

Forfeited
Committee’s discretion (EIK 30%
other @K 10%

0% i i edule @K 17%

Accel. vesting upon CIC
Forfeited Forfeited 0%
Committee’s discretion (K 17%

other (K 17%

0%
Committee’s discretion
Othex

Director (n=4)

38%
[Insufficient Data]

Other 0%

Manager (n=8) Manager (n=4)

riginal vesting schedule 0%
Accel. vesting upon CIC (K 38%
Forfeited (EIIIK 25%
Committee’s discretion (MK 38%
Other 0%

[Insufficient Data]

Professional (n=9) Professional (n=3)

Original vesting schedule 0%
Accel. vesting upon CIC (IR 44%
Forfeited (K 22%
Committee’s discretion (K 33%
Other 0%

[Insufficient Data]
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2021 ENERGY PAY PULSE SURVEY

Headcount

2020 Actual vs. 2021 Projected Headcount Change
What was the actual change in your organization’s employee population from 2019 to 2020?
What is the projected change in your organization’s employee population from 2020 to 2021?

All Organizations n=38 Revenue: Less than $1B n=20 Revenue: More than $1B n=18
v v v

2020 Actual Change

Increased
29%

Decreased
71%

— More than 10% @K 11%
5% to 10% € 3%
L Less than 5% @K 16%
No change = 0%
— Less than 5% @K 21%
5% to 10% @K 1%
— More than 10% (K 39%

Increased

Decreased
|

2021 Projected Change

Decrease

No change
41%

More than 10% @ 8%
5% to 10% @K 1%
Less than 5% @K 22%
No change (K 41%
Less than 5% @ 8%
( 5% to 10% @K 8%

—More than 10% € 3%

Increased

Decreased

2020 Actual Change
Increased
25%

Decreased
75%

5 —More than 10% @K 20%
"
g e 5% to 10% = 0%
(S)
S L lessthan5% € 5%
No change = 0%

© r— Less than 5%
(%]
g - 5% to 109
@
o —More th
21 Projegdgd nge

Crease

25%

Increase
50%

No change
25%

5 —More than 10% @K 15%

g 5% to 10% @K 20%

g Less than 5% @K 15%
No change K 25%

2 Less than 5% @K 10%

5( 5% to 10% @K 10%

é — More than 10% € 5%

2020 Actual Change

Increased
33%
Decreased
67%

—M an10% = 0%
5% t010% & 6%
L Less than 5% @K 28%
No change = 0%
— Less than 5% @K 17%
5% to 10% @K 1%
— More than 10% K 39%

Increased

Decreased
|

2021 Projected Change

Decrease
12%
Increase
29%

No change
59% ———

More than 10% = 0%
5% to 10% = 0%
Less than 5% (K 29%
No change (K 59%
Less than 5% & 6%
( 5% to 10% & 6%

— More than 10% ¢ 0%

Increased

Decreased

©2021 Longnecker & Associates. All rights reserved. Proprietary and Confidential. For Longnecker & Associates and Longnecker & Associates’ client use only.



2021 ENERGY PAY PULSE SURVEY

Base Salary

2020 Actual vs. 2021 Projected Base Salary Budget

Indicate the 2020 Actual salary increase budget as a percentage of total base salary.
Indicate the 2021 Projected salary increase budget as a percentage of total base salary.

All Organizations n=34 Revenue: Less than $1B n=17 Revenue: More than $1B n=17
v v v

2020 Actual % 2020 Actual %

Decreased
3%
No change No change
32% 35%
Increi\sed Increased

— 4% or more MK 18% — 4% or more (MK 24%
© ©

2 3% to 3.9% K 26% 2 3% to 3.9% @K 12%

() Q

S 2% t0 2.9% @K 18% S 2% to 2.9% K 24%

— Less than 2% € 3% —— Less than 2% & 6%

5 No change (EIK 32% 5 No change
(<] [}
P I: Less than 5% ¢ 0% A I: Less than 5%
(] [0
g 5% or more € 3% g 5% or Mog
[a] (]

| vedian  JEERE

2021 Projected %

No change
24%

No change
4%

Increase
76%

4% or more @K 15%

o L 4%ormore & 2%
2 3% t0 3.9% K 29% 2 3% t0 3.9% GHEIK 24%
§ 2% to 2.9% K 29% § 2% to 2.9% K 1%
— Less than 2% € 3% —— Less than 2% © 0%
No change K 24% No change (K 24%
£ Less than 5% © 0% £ Less than 5% © 0%
5% or more © 0% 5% or more © 0%

2020 Actual %

Decreased
6%
No change
29% Increased
65%
— rmore @K 12%

3% @s.9% K 41%
2% to0 2.9% @K 12%

Less than 2% = 0%
No change (K 29%

I: Less than 5% ¢ 0%

5% or more & 6%

| S

Decrea%ed

1.68%

3.25%

2021 Projected %

No change
24%

Increase
76%

4% or more @K 18%

3% t0 3.9% K 35%
2% t0 2.9% @K 18%
— Lessthan 2% ® 6%

No change (K 24%

I: Less than 5% ¢ 0%

5% or more ¢ 0%

Increased 1

2.35%
Median 3.00%
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2021 ENERGY PAY PULSE SURVEY

Formulaic vs. Discretionary AIP
On average, what percent of the executives’ annual incentive plan award is considered formulaic?
On average, what percent of the executives’ annual incentive plan award is considered discretionary?

Annual Incentive

v
Prevalence

Formulaic (R 9%
Discretionary (K 9%

Average Mix

Discretionary
2% Formulaic
58%

Mix Prevalence

Formulaic only (EENE 31%
Mixed (EIEE 38%
Discretion only (K 31%

Sector: Upstream n=14

v
Prevalence

Formulaic

Discretionary

Eerage Mix

Discretionary
45%

Formulaic
55%

Mix Prevalence

Formulaic only @K 21%
Mixed (R 50%
Discretion only (K 29%

Prevalence
Formulaic (HIIIY. 75%
Discretionary (IR 5%

Average Mix

Discretionary

39% Formulaic

61%

Mix Prevalence

Formulaic only (EEE 373
Mixed

Discretion only

Sector: Mia. :am n=

Herage Mix

Formulaic
37%
Discretionary
63%

Mix Prevalence
Formulaic only @K 14%
Mixed GEEIIIK 29%
Discretion only (K 57%

All Organizations n=29 Revenue: Less than $1B n=16 Revenue: More than $1B n=13
v v

Prevalence

Formulaic (HIY 2%
Discretionary (K 9%

Average Mix

Di jonary )
% Formulaic
54%

ix Prevalence

Formulaic only (HEE 31%
Mixed (EEIIIK 31%
Discretion only (K 38%

Sector: Energy Services n=6

v
Prevalence

Formulaic (EIIIY 83%
Discretionary (K 33%

Eerage Mix

Discretionary )
23% Formulaic

7%

Mix Prevalence

Formulaic only (I 67%
Mixed QK 17%
Discretion only (HIK 17%
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