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2022 UPSTREAM INDUSTRY COMPENSATION SURVEY

Participating Organizations

Apache Corporation Gulfport Energy Corporation
Aspect Management Corporation HKN Energy Ltd.

Battalion Oil Corporation Laredo Petroleum, Inc
Beacon Offshore Energy Management Services LLC Mitsui E&P USA LLC

Berry Corporation QuarterNorth Ener
CNX Resources Corp

Cox Operating LLC
Ensign Natural Resources
EQT Corporation

EXCO Resources, Inc.

Freeport-McMoRan Oil & Gas, LLC
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2022 UPSTREAM INDUSTRY COMPENSATION SURVEY Company Policy Data

Annual Incentive Metrics
Indicate the annual incentive metric(s) used by your organization and the weighting associated with the metric(s).

All Organizations N=13 Revenue: Less than $500M N=3 Revenue: More than $500M N=8

v v v
EXECUTIVE EXECUTIVE EXECUTIVE
—— AVERAGE WEIGHTING —— —— AVERAGE WEIGHTING —— —— AVERAGE WEIGHTING ——
Financial Operational Financial Operational Financial Operational
40% 22% 25% 15% 472 18%

Discretionary Discretionary Discretionary

38% 60%

—— # OF METRICS —— —— # OF MET

5 5 1 11 5

—— # OF METRICS ——

1-2 G 23% 1-2 G 25%
3-5 G 38% 3-5 3-5 K 50%
6-10 QK 31% 6-10 = 0% 6-10 QK 25%
11+ g 8% 11+ 0%
List of Annual Incentive Metrics Rrovi 3 . Category and Prevalence:
54% Subjective
38% ESG
31% TRIR
23% Volume
15% Spills
15% G&A 8% CapEx Efficiency
15% LOE 8% Other
8% Other
8% ROCE/ROIC
8% Rate of Return
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2022 UPSTREAM INDUSTRY COMPENSATION SURVEY

Company Policy Data
Long-term Incentive Plan Prevalence
Does your organization have a long-term incentive plan (LTIP)?

All Organizations N=21 Revenue: Less than $500M N=4 Revenue: More than $500M N=13
v v v
No
33%

Long-term Incentive Grant Dates

When are LTI awards typically granted to participants (more than one period ma

All Organizations

4I

N=11 Revenue: Less than $500M Revenue: [Viore than $500M N=

EXECUTIVE EXECUTIVE

JAN - MAR (R ' 00% QAN - MAR G ' 00%
APR-JUN © 0% APR - JUN 3
JUL-SEP = 0%

JAN - MAR

JUL - SEP
OCT-DEC © 0%

-SEP © 0%
OCT - DEC OCT-DEC = 0%

NON-EXECUTIVE NON-EXECUTIVE

JAN - MAR G © ' %
APR-JUN @& 9%
JUL - SEP 0%

OCT - DEC 0%

100%  JAN - MAR (I 100%

APR-JUN © 0%
JUL-SEP 0%
OCT-DEC « 0%

INDEPENDENT, DEPENDENT DIRECTORS INDEPENDENT DIRECTORS
JAN - MAR JAN - MAR * 0% JAN - MAR QUK 33%
APR-JUN APR-JUN Y '00%  APR-JUN G 67%
JUL - SEP JUL - SEP 0% JUL-SEP © 0%
OCT - DEC OCT - DEC © 0%

OCT-DEC © 0%

Long-term Incentive Award Value Methodology
What methodology determines the value of LTl awards distributed to the participants?

All Organizations N=14 Revenue: Less than $500M N=3 Revenue: More than $500M N=10
v v v

All Co. Discretion (K 21% All Co. Discretion (K 33% All Co. Discretion @ 10%
Mostly Co. Discretion @ 7% Mostly Co. Discretion 0%

Half / Half (U 36%

Half / Half i 50%
Mostly Mkt Analysis (R 36% Mostly Mkt Analysis (K 67%
All Mkt Analysis = 0%

Mostly Mkt Analysis (K 30%
All Mkt Analysis = 0%

Mostly Co. Discretion @ 10%
Half / Half = 0%

All Mkt Analysis = 0%
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2022 UPSTREAM INDUSTRY COMPENSATION SURVEY (ompany Poli(y Data

Unvested Equity Dividends/Distributions
Does your organization pay dividends/distributions on unvested equity?

All Organizations N=13 Revenue: Less than $500M N=3 Revenue: More than $500M N=9
v v v

TIME-VESTING RESTRICTED TIME-VESTING RESTRICTED TIME-VESTING RESTRICTED
SHARES/UNITS SHARES/UNITS SHARES/UNITS

Yes

Yes No o
by 3Y§i/ 100% 78% ‘ 22%
62% °
PERFORMANCE-VESTING PERFORMANCE-VESTIN ERFOR CE-VESTING
SHARES/UNITS SHARES/UNITS SHARES/UNITS
Yes
No Yes 22%
67% 33%

Accrued Payments
If Yes, do you accrue payments of divide

Revenue: Less than $500M
v

All Organizations

N=3 Revenue: More than $500M N=3

v v

TIME-VESTING R TIME-VESTING RESTRICTED TIME-VESTING RESTRICTED

SHARES/UNITS SHARES/UNITS

Yes
100%

Insufficient Data

PERFORMANCE-VESTING PERFORMANCE-VESTING PERFORMANCE-VESTING
SHARES/UNITS SHARES/UNITS SHARES/UNITS
No
20% No §
Yes Insufficient Data 33% -
80% 67%
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2022 UPSTREAM INDUSTRY COMPENSATION SURVEY Position Data

HUM | HUMAN RESOURCES

HUM.04  HR Generalist

Base Salary Total Cash Compensation Total Direct Compensation

($000) ($000)

Revenue
Band / Career Level (SMil) 75th 25th 75th

CHRO / Top Human Resources Exec AllOrgs | 1,197.0 308.0 6 6 265.2 5215 500.8 630.9 769.2

M4 M4 - Director All Orgs 725.0 420.0 8 8 174.2 301.4 241.2 338.0 394.6

M2 M2 - Manager / Superintendent All Orgs | 1,000.0 343.0 5 148.7 169.1 177.4 174.7 197.4 228.6

P3 P3 - Career All Orgs 878.5 420.0 8 90.0 100.0 125.9 91.1 100.0 125.9
X3-C/S/D | X2-C/S/D | CHRO / Top Human Resources Executive
Directs, plans, develops, establishes, implements, and administers organization-wide polici sing all, or nearly all, aspects of human resource management including employment,
employee/labor relations, employee benefits, compensation, training, placement, safety, i EEO/Employment Equity Act compliance, and employee assistance
M1 - M2 - M3 - M4
Designs and maintains the organization’s human resource programs and ensure | Performs advisory and administrative tasks related to recruitment, training and
development, compensation and benefits, employee relations, and other HR p, nt HR data and reports findings and recommendations
P1-P2-P3-P4-P5
Coordinates and administers HR programs and policies for multiple HR activi rce programs and policies, including compensation, benéefits, recruitment, employee

development, performance management, equal opportunity and di

U1-U2-U3-U4

Records and maintains employee information | Analyze and prepare pond to inquiries and/or requests regarding individual or company-wide human resources information
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