
VIRTUAL EVENTS
BankBEYOND 2020 Virtual 
Conference

Monday, November 9 –  
Wednesday, November 11

Bank Director is hosting this 
online event focusing on all of 
the issues directors and leaders 
of financial institutions must 
know. Join Brent Longnecker 
and Ken Derks on day 3 for 
their session “Using Equity and 
Nonqualified Plans as a Blended 
Compensation Approach.” 

NTCA Drinks at the 
Roundtable Virtual Panel 
Discussion & Happy Hour

Thursday, October 29  
4:00 p.m. – 5:30 p.m. 

Brent Longnecker will be 
joining NTCA as a speaker 
in this panel discussion on 
executive compensation. 
Join in the fun at 4:00 with 
happy hour, networking and 
a costume contest. Program 
begins at 4:30pm.

REGISTER

Virtual Livestream Hosted by Oil 
& Gas Global Network: Strategic 
Approaches To Right-Sizing G&A 
And Achieving Free Cash Flow

Thursday, October 29 
3:00 p.m. – 4:00 p.m.   

Join Brent Longnecker and a 
panel of industry experts in this 
virtual livestream hosted and 
moderated by Oil and Gas Global 
Network on the topic of driving 
G&A efficiencies in the current 
environment.

REGISTER REGISTER

Compensation Services
Incentive Plan Design
Litigation Support
Strategic & Governance Advisory
Restructuring Services

Let’s Work Together
We know what it takes to attract, retain 
and motivate key talent. Contact us to 
develop a customized plan that works 
for your business.

GET IN TOUCH

Get to Know Us
Carson Hughes 
CONSULTANT

What’s a fun fact about you most people don’t 
know? I’m a fan of grime and house music

What do you enjoy most about your job? 

Being able to see my work implemented

Favorite Book: Harry Potter and the Goblet of Fire

Do you have an ideal super power? Flying 

What is the last movie you saw in a theater?

Birds of Prey
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Is Your Executive Compensation 
Plan Undermining Your Mission? 
New technologies have been disrupting 
business for decades, especially since the 
internet became widespread in the late 1990s. 
But a new wave of innovation, centered on 
artificial intelligence, big data analytics, and 
the internet of things, is now intensifying 
the pace and magnitude of disruption. AI-
powered advances by themselves, according 
to a 2019 McKinsey study, could boost annual 
global GDP by $13 trillion, or an additional 
percentage point.

Director Diversity and Derivative 
Lawsuits – Climate of Change 
Diversity and inclusion in business has taken 
center stage in public discourse, and by-and-
large, businesses have stated their commitment 
to diversity and inclusion, announcing various new 
initiatives to address racial inequality. Yet a wave of 
derivative and securities lawsuits, a recent California 
law signed by Governor Gavin Newsom (AB 979), 
and diversity legislation in other states have put a 
microscope on diversity at the board of director 
level. 

READ MORE
READ MORE
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Dear All, 
It’s hard to believe the holidays are around the corner and soon 2020 will be behind us. This year has 
been like no other and as we near closer to Election Day, we pray for our country and whoever is 
elected. We hope you all have a fun and safe Halloween and remember to vote.
 
We have some interesting articles to share with you in this L-Blast® we hope you find helpful. The first 
piece is an L&A article on the SEC’s new policy on human capital disclosures. The SEC was rather 
vague with this new rule but we hope our article provides a little more clarity.

The next article highlights the importance of aligning executive pay practices to your organization’s 
business strategy in response to the technological disruptors we’ve been seeing for years but now 
heightened by the pandemic in some industries. Boards can play a pivotal role and be more effective 
by adjusting compensation strategies to better support a changing business model.

The final article is in regards to diversity at the board level. As issues of diversity and inclusion continue 
to rise in the current climate, with recent lawsuits and legislation, diversity in the board room has been 
put under the microscope. The article suggests more state legislation and litigation will be on the rise, 
and advises boards to start taking steps to ensure diversity.

Lastly, our annual Energy Pay Pulse Survey opens December 1st and will be a great way for all those in 
the energy sector to stay ahead of the curve, especially during these trying times. 

Continue to stay safe and remain optimistic. Don’t hesitate to reach out to us if you have concerns 
about your compensation programs, or if a restructuring is imminent in your organization, we are here 
to help. 

Sincerely,

 
Brent Longnecker and the L&A Team
Chairman and CEO
Longnecker & Associates

GET STARTED

Restructuring &  Bankruptcy Assistance
L&A is a leader in this space and is here to offer support and professional guidance through this process. 
In addition, we develop post-emergence plans and full compensation programs aimed at retaining 
and motivating the team to rebuild and generate significant shareholder value. Learn more about our 
restructuring capabilities, or contact us if you are ready to get started.
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SEC’s New Rule on Human Capital Disclosures

READ MORE

In all businesses, the single largest asset and investment are 
the people. As any company leader knows, the biggest cost of 
doing business is most oftentimes the cost of labor; inclusive of 
wages, benefits, payroll or other related taxes. This investment of 
organizational funds has been a rising hot button topic amongst 
law makers, politicians and organizational employees. This general 
traction from these external forces has moved its way towards policy 
makers such as the Securities and Exchange Commission (“SEC”) 
impacting their reporting standards and requirements.

• Salary increases

• Employee headcount

• Anticipated bonus payouts

• Long-term incentive awards

• Severance treatment

LEARN MORE
The survey will launch on December 1st, and final survey results 
will be available in January. Click to learn more or to participate.

OPENS DECEMBER 1ST    2021 Energy Pay Pulse Survey
Want to know what compensation decisions your competitors are planning to make in 
the future? Keep your finger on the market’s pulse by participating in Longnecker & 
Associates’ 2021 Energy Pay Pulse Survey. The survey will capture compensation data 
in the following areas:

Direct questions related to OPEC and COVID impacts 
will be included to better understand the historical 
and future impacts on compensation decisions.

2020


